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1. Purpose

a. The purpose of this policy is to: 
i. establish a residency requirement to ensure the prompt recall of emergency personnel to emergencies within the Fort Apache Indian Reservation, 

ii. encourage employees to maintain a commitment and involvement with the community in which they live and with the government which employs them.
iii. help reduce expenditures from out of county cost for continuing education programs and courses through the local college. 

2. Scope

a. This policy applies to all full-time emergency personnel.
3. Definition

a. Line Position – A line position is directly involved in the day-to-day operations of the organization, such as direct service delivery.  Line positions refer to the rank of Captain and lower.

b. Staff Position – Staff positions serve the organization by indirectly supporting line functions. Staff positions consist of the Deputy Chief and higher.
c. Residency – The primary legal, non-seasonal, place of residence.
4. Policy
a. As of 3/22/2010, all full-time employees shall maintain primary (legal) residency within the following areas.
i. Live in the Fort Apache Indian Reservation (preferred), or

ii. Live less than 50 miles from the nearest White Mountain Apache Tribal Fire Station, and
iii. Live within the southern portions of Apache & Navajo County, or the northern portion of Gila County.
b. While residency within the Fort Apache Indian Reservation is desirable for all staff positions, the fire chief may exercise discretion in allowing a chief officer to maintain a residence in reasonably close proximity to the boundaries.
c. Employees of the White Mountain Apache Fire & Rescue must reside within the southern portions of Apache and Navajo County, and the northern portion of Gila County. 
d. If a current full-time employee moves outside the area described, after implementation of this policy, it will be taken as giving notice that the individual will be retiring or leaving employment.
e. Miles shall be based on actual asphalted Arizona Department of Transportation roadways, and not primitive or graded roads (i.e. short cuts).
f. Newly hired full-time employees must meet the residency requirements listed here within ninety (90) days of their date of hire.
g. Failure to establish or maintain residency as required by this policy results in a forfeiture of employment. However, prior to dismissal for failure to establish or maintain residency, an employee shall be given notice of and the opportunity to contest the charge that his or her residence is outside the boundaries.
h. The Fire Chief shall have the final discretion in determining on an individual case basis whether or not the individual’s residence will allow for prudent response times.
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