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White Mountain Apache

Fire & Rescue Department
Adopted 09/02/08

Rules and Regulations 

SOP 103.06 Sexual Harassment
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1. Purpose

a. It is the policy of the Tribe and the Department that all employees have the right to work in an environment free from all forms of discrimination and conduct which can be considered harassing, coercive or disruptive, including sexual harassment. 
2. Scope

a. This policy applies to all employees of the White Mountain Apache Fire & Rescue Department.

3. Definitions
a. Sexual harassment is a form of misconduct that undermines the integrity of the employment relationship. It does not refer to occasional compliments of a socially acceptable nature. It refers to behavior that is not welcome, that is personally offensive that debilitates morale and interferes with work effectiveness. 
4. Policy

a. No employee, either male or female, should be subject to unsolicited and unwelcomed sexual overtures or conduct, either verbal or physical.
b. Unwanted or unsolicited verbal or physical harassment of employees by supervisors or coworkers will not be tolerated.   Supervisors shall promptly correct such behavior should it occur.
c. If a member informs a supervisor or co-worker that his/her-language or behavior is offensive and such conduct continues, the employee immediately should report the situation to his supervisor or the supervisor's supervisor.
d. Appropriate disciplinary action shall be taken against an employee found guilty of harassing another employee.
e. An employee who files a complaint will be treated fairly and courteously at all times without fear of retaliation. 
f. All employees shall comply with the Tribe's Sexual Harassment Policy.
g. Such behavior by employees may result in disciplinary action up to and including dismissal.   
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