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SOP 103.05 Outside/Secondary Employment
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1. Purpose
a. The purpose of this policy is to ensure that additional employment does not impair job performance or safety with the White Mountain Apache Fire & Rescue Department. This includes conflicts of interest, neglect of duty, absence from or tardiness, excessive working hours, and performing duties associated with additional employment during normal working hours.
2. Scope

a. Full-time employment with the White Mountain Apache Tribe shall generally be the sole employment of the employee. Therefore, this policy applies to all full-time staff. 
3. Policy

a. Employees who wish to accept part-time or full-time employment with another agency, organization or business, in addition to their regular duties with the department must first obtain written authorization from the fire chief.
b. Employees shall forward such request in writing to the fire chief. The request shall describe the work to be performed and the approximate number of hours per week that the employee wishes to work.

c. Outside employment shall not interfere with an employee's ability to satisfactorily perform his/her duties with the department in a safe and efficient manner.
d. To ensure firefighters are rested and capable to perform their assigned job function safely and efficiently all firefighters shall ensure that they receive a minimum of 12 hours of rest between jobs before coming to their assigned shift in order to comply with this policy.  
Note: It is the recommendation of the organization that WMAF&R employees also receive 12 hours of rest (2:1 Work Rest Ratio) before going to their secondary employer as recommended by NWCG work/rest and length of assignment standards.
e. No firefighter shall work more than forty-eight (48) continuous hours without the permission of the fire chief. 

i. Exception: Mandatory holdover, late call or after hour response.

f. Approval to work outside the department may be restricted or denied if an employee fails to satisfactorily perform his/her duties with the department, or will compromise safety of other members and/or the public.
4. Historical Note

a. Policy was originally adopted September 2, 2008.

b. This policy was amended and approved on April 27, 2011 in response to General Order 11-01, preventing firefighters from working more than forty-eight (48) hours in a row and to ensure proper rest before coming to work.
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