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White Mountain Apache

Fire & Rescue Department
Adopted 09/02/08

Rules and Regulations, 

SOP 103.04 Inappropriate Behavior
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1. Purpose

a. The purpose of this policy is to declare and define the moral obligations of all employees, and to establish broad behavioral guidelines within which all employees are expected to conduct themselves while working for the White Mountain Apache Fire & Rescue Department.
2. Scope

a. This policy applies to all staff, including administrative personnel, chief officers, full and part-time firefighters, student workers, citizen observers, and volunteers.

3. Policy 

a. The following activities are prohibited by employees while on duty.
i. Unlawful behavior, gambling, noisy or quarrelsome conduct, and lewd or indecent
activity.
ii. Possession of a firearm or other deadly weapon unless the employee is authorized by
the fire chief to carry or posses such a weapon.
iii. Threats or physical violence against employees of the public, coworkers, or other department employees or government employees.
iv. Sexual activity to include the possession of printed or audiovisual material that is
sexually offensive.
v. Abusive behavior, hazing, or harassment of co-workers or employees of the public.  Horseplay, practical jokes, and other disruptive behavior are also prohibited.
vi. Use of department supplies and materials to clean or repair personal vehicles or
property.
vii. Alteration or modification of vehicles, apparatus, buildings, computers, items or
equipment owned and operated by the department without a fire chief’s authorization.
viii. Permanently parking or storing vehicles, trailers, campers, tractors, boats, etc. on the property.
ix. Acceptance or solicitation of gifts, rewards, or fees for services incidental to the performance of one's duty.
x. Campaigning for or against any elected official or candidate.
xi. Conducting personal business or performing any activity for which the employee will
receive any form of compensation from anyone other than the department.
xii. Making or receiving personal phone calls that last longer than five or ten minutes.
xiii. Watching television or engaging in other recreational activities except during prescribed times.
xiv. Sleeping except in designated areas and during the prescribed times unless authorized to do so by an officer during special events and/or circumstances.
xv. Remaining on duty for more than two continuous shifts (24 hours) unless ordered to do so by a fire chief during an emergency or disaster.
xvi. Publicly criticizing the official actions or orders of a superior officer.   Nor may an employee publicly speak disrespectfully of the department or its employees.
xvii. Making a false statement in any official communication or in a conversation with
another employee or citizen.
xviii. Performing any act or making any statement, oral or written, about one's immediate superior, intending to destroy discipline and good order.
xix. Performing any act or making any statement, oral or written, about one's co-workers,
intending to destroy morale, good order, or working relationships with coworkers.
xx. Display insolence or indifference or evading duty during an emergency incident. 
1. Any employee found to be guilty of this offense shall be relieved of duty immediately.
b. Reserved
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